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THIS AGREEMENT, made this 217( W“W

betwean THE BOROUGH OF WENONAH, hereinafter referred to as the “Borough”
or “Employer®, and the NEW JERSEY STATE PATROLMEN'S BENEVOLENT ASSOCI-
ATION, LOCAL #122, hereinafter referred to a&s the "PBA™:

o
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WHEREAS, the parties have carried an collective bargaining for the .

purpose of developing @ contract covering wages, hours of wark and othcr
conditions of employment; )

NOW, THEREFORE, in consideration of the premises and mutual agree-
ments herein contained, the parties hereto agree with each other in re-
spect to the employees of the &mployer momizcd 8s being represented
by the PBA as follows:

Section 1

The employer hereby recognizes the New Jersey State Policemen's
Benevolent Association, Local #122, hereafter referred to as the PBA, as
the exclusive representative for the collective negotiations concerning
tems end conditions of employment for permanent Patrol Persans and Ser-
geants of the Borough of Wenonah Police Department.

Section 2

Specifically excluded from roprosc'qtatioq are the positions of:
Chief, Deputy Chief, Captain, Ueutenant &nd all CETA employees.
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Unless otherwise indicated, the tem "police officer®, “officer®,
wamployee”, or “employees” when used in this agreement refers to all
persaons represented by the PBA,

The Employer egrees to mpintain & personnel file for each employee
covered under this contrect end further egrees that such file will be
maintained in a secure plece, A police officer shall have the right to .
inspect his personnel file on reasonsble notice and at reasonable times,
provided a designated superior officer is present at the time of such
inspection. Any request for such inspection will be submitted to the
Chief of Police prior to such inspection. The Borough agrees to notlfy
the individual officer when eny derogaetory material Iis placed in his
parsonnel file. The Employer agrees to provide an initial copy of any
derogatory material at no expense to the employee. The employee may,
upon reasonable request and at his or her expense, obtein additional
photastatic coples of any material contained in his or her personnel
file. '

Section 2

l. A police officer has the same rights to engage in political
activity as afforded to any citizen. This right to engage in politicel
activity shall not apply to any officer when he 1s on duty, when he is
acting In his official cepacity, or when wearing either cep, shirt, trou-
sers, or outerwear parts of the Wenonsh Police Depertment Uniform.

2. whenever & police officer is under formmal investigation or sub-
Jected to interrogation by any Law Enforcement Amm of the Borough of
wenongh, for any reason, which could lead to disciplinary action, demo-
tion, loss of pay or dismissal, the investigation or interrogation shall
be as follows:
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h.

The interrogation shall be conducted at & reasonable hour,
preferably at a time when the police officer is on duty,
unless the seriousness of the investigation is of such a
degree that en immediste interrogation is required.

The interrogation shall teke place at the office of the
Chief of Police unless ozmm- n.tud by the officer.

-
The officer smu be Mfomd of the name, rank, and cam-
mand of the officer in charge of the investigation, the
interrogeting officer, end all persons present ‘during the
interrogation. All questions directed to the officer under
investigation shall be asked by and through ane ihgerrm-
tor,

, ol e i
Whenever possible,’ the officer under fomal investigation
shall be informed in writing of the neture of the investiga-
tion end of the names of all known witnesses and campleints

to be utilized prior to ey interrogation,

Interrogating sessions shall be for reasonable periods end
shall be timed to allow for such personal nccusxtiu and
rest pn:iods as are nuambly necessary.

The officer during interrogation shall not be threatened
with transfer, dismissel, or disciplinary action.

The officer shall have the right to a caomplete record,
either written, teped or transcribed, of his interrogetion.
However, any expense shall be borne by the officer. The
Sorough shall have the same uw;.

If the officer under Mtcrrmum Is under arrest, or is
likely to be pleced m‘ arrest as a result of the intar-
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rogation, he shall be camletely infored of all his riphts
prior to the cammencement of intecrrogation,

i, At the requsst of the officer under investigation or Inter-
rogation, he shall have the right to be represented elther
by counsel or by other responsible representative of his
choice who shall be present st all times during interroga-
tion, unless waived by the officer. The interrogation
shall be suspended for @ reasonsble time not to exceed one
week in order that such representation cen be abtained.

3. No ordinance shall ebridge nor shall the Police Department
adopt any regulation which prohibits the right of an orriccr.ﬁto}bung
sult erising out of his duties as a Law Enforcement Officer. L

4., No officer shall be nqumd or requested to disclose any item
or his property, incams, assets, source of income, debts of personal or
domestic expenditures (including those af any member of his household or
fanily), unless such information is necessary In the investigation of a
possible conflict of interest with respect to the performmance of his
officdal duties, or unless such disclosure is roquiud by law.

5. If the investigation ar interrogetion of an officer results in
@ decision by the Lew Enforcement Am of the Borough for some punitive
action, such as demotion, dismissel, written or orel reprimand, loss of
pay, reassignment or similer action, upon written request the officer
shall be entitled to & hearing an the issues before Mayor and Council.
An official record, including testimony end exhibits, shall be kept of
the hearing by Mayor and Council.

6. Both the Law Enforcement Amm of the 8Borough and the officer
shall be given ample opportunity to present evidence and argument with
respect to the issues involved. Both may be uprosmted by counsel.

7.. Every party has the right to cross-cxmum of the witmssos
who testify and may submit rebuttal evldencn



8. The Mayor and Council .tn emductino the 'huung may take notice
of Jjudicially noticeable facts and, in sddition, may take notice of gen-
eral, technical or scientific facts within its specialized knou.lcdpo

9. Any decision, order, or recommendation for actlon msultino
fram the hearing by Mayor end Cmu shall be in writing and shall be
sccompanied by findings of fact. The findings shall be expressed in a
concise statement upon each issue in the case. A copy of the decision
or order and accampanying findings and conclusions, along with any writ-
ten recammendations for action, shall be deliversd or malled pronpt.ly to
the officer or to his attorney.

10. No officer shall be discharged, disciplined, demoted, or denied
pramotion, transfer, or resssignment; or otherwise discriminated against
in regard to his employment; or be threatened with any such treatments
by reason of his exercise of or demand for the rights granted in this
Agreement, or by reason of the Jawful uorc.tso of his Constitutional
Rights.

MANGOENT RIGTTS
Section 1

The Employer hereby retains and reserves unto itself, without limi-
tation, ell powers, rights, authority, duties and responsibilities con-
ferred upon and vested in it by the laws and Constitution of the State
of New Jersey ad of the United States, including, but without limiting
the generality of the foregoing:

a. To exercise executive mensgement end adunlstuuvc control of
the Police Department and its th and fecilities and the
activities of its mploym.

b. To hire all employees and, waact to the provisions of law, to
detemmine thelr qualifications and the conditions for their



continued employment, of thelr dismissal or demotions; and to
pramote and transfer all such employees.

Section 2

The exercise of all powers, rights, authority, duties and responsi-
bilities by the Employer, the adoption of policies, rules, reou.lations
and practices in the furtherance thereof and the use of Jjudgment and
discretion in cannection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such
specific and express temms of this Agreement hereof are in conformance
with the Constitution and Laws of the State of New Jersey and the Cmsu-
tution and Laws of the United States.

Section 3

Nothing contained herein shall be considered to deny or restrict
the Employer of its rights, responsipilities and authority under the New
Jersey Laws or any other national, state, county or locel laws or regula-
tions presently existing or those sdopted or amended in the future.

Section 4

Nothing in this Agreement which changes pre-existing Ewployer pol-
dcy, rules or regulations shall operate retroactively unless expressly
so stated. The parties agree that employees shall continue to serve
under the direction of the Chief of Police and in accordance with Em-
ployer and administrative policies, rules and regulations provided that
the provisions of this Aoumnt smu supersede and prevail over any
conflicting provisions.

Section 5

It is understood that under the rulings of the courts of Ney Jer-
sey, the Employer is forbidden to waive any rights ar powers granted it
by law. Anything to the contrary notuuhstmding. nothing contained in
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sny section, paragraph or subsection of this Agreement shall be
interpreted in any manner ar be so construed as to indicate that the
Employer has waived rights which are expressly required by the Courts to
be retained by the Employer. '
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Section ]

Salary Scheduls for 1966, effective Januery 1, 1966 to December Jl,
1966. Sald Salary Schedule is based upan a 6.0% Increase above ths 1985
Salary Schedule. A

sergeant U sa2,9m4.00
Patrol Person - First Cless  © '
beginning 3rd year '. ' 21,876.00

Patrol Person - Second Class
beginning 2nd year L 20,136.00

Section 2

RS

Pay days for police officers will be on the 15th and on the last
day of the manth. If the above cates should fall on MHolldays or week-
ends, employee will be paid prior to said day.

.

Section J

It is further agreed that should the Borough, during the period of
this contract, award the majority of the other Borough employees wages
and benefits which, encompassing the ane year contract period, exceeds
the increase awarded the officers, then in that event the officers also
will receive an increase in compensation equaling the Increase awarded
to the majority of the other Barough employees. -



Section 1

Overtime: Overtims shall be pald to any mamber covered under this
Agreement who is required or directed to work for any period in excess
of forty (40) hoursjin any one (1) week, Such overtime pay shall be at
the rete of time and one half his or her regular rate of pay for all
such overtime, provided the ewployee has first worked a full forty (40)

hours.

Overtime shall be paid for work performed beyond forty:(40) hours
except under the following special circumstances: ' A

1.

2.

3.

4.

J.

6.

7.

Enployee’s voluntary attendance at police schools ar sendnars;

Any police related agtlvitios .that an unployu.‘ volunteers to
work, such as sports, bank duty, uances, etc.;

Departmental mum:. |
staff meetings with the Chief; '
voluntarily supervising Juvenile Work parties; - :

Programs for organizations, incluging demonstrations by volun-
teers; S o

Assignment to specisl investigation by volunteers;

voluntary overtime investigation or work.

Insofar as possible, based on operational j,r-qutrmnts of the De-
partment, the Chief of Police shall provide for s fair and equal system
of overtime allocation. ' ‘ *



section 2

In determining overtime, the first thirty (30) minutes shall not be
considered; however, if an employse works mare than thirty (30) minutes,
he or she shall then be paid fram the beginning point, and any part of
the first hour shall be paid as though the employee had worked a full
hour. Time beyond one hour shall be paid on the basis of thirty' (30)
minute intervals, and any fraction of a thirty (30) minute interval
shall be paid as @ full thirty (30) minute interval.

Section 3

Court Time: An officer required to report either to Municipal
Court, Superiar Court, Grand Juty or Juvenile Court In the performence
of his duties while on his off-duty time, shall be paid et straight time
rate. Pay will not be granted for appearances in Civil Court actions.

Section 4 IR o

work week: The normal work week shall be forty (40) hours. The
Borough reserves the right to assign overtime as necessary.

Section 5

work Year: Except for vecetion time permitted by the contract
and/or sick time, employees will normally be expected to work fifty-two
(52) forty (40) hour weeks a&s their regular work yeer. ‘

w Coa Py
Section § |

In lieu of time off, each police officer:of the Borough shall be
granted pay for slsven (11) holidays & year. Pey for all holidays shall
be awarded at the regular Barough Council meeting in November. = °

L.



In the event that a holiday occurs an ‘an officer's regular day off, -
or in the event an officer shall be required to work on a given holiday,
the officer shall be entitled to campensation for that holiday to be
calculated at one and one half day's regular pay.

Exanple
officer A works all 1l Halidays
11 Holidays x 8 Hours = 88 haurix 1» 1/2‘- 132 hours pay

Officer B is off all 1l Holidays s

11 Holldays x 8 hours = 88 hours x 1 1/2 = 132 hours pay

[

Section 2
The Holidays shall be as follows:

New Year's Day
President's Day

Good Friday

mamordial Day

July 4th

Labor Day

Elaction Day

Veteran's Day
Thanksglving

Day after Thanksglving
Christmas R *

Section 3

The work schedule for & Holiday will be sub_dividcd into three (3)
eight (8) hour shifts, the same as any regular working day. *

0



LT, .
e . . ) .

iﬁﬁ!m 1 S AL ‘«f'ﬂ\,- T
. .

\ .
. .
‘ W Al WIS e i
) .
[ - :

* )u [P N QU T

Earned Vacations: ofricers shall be entitled to vacatim with pay
based upon length of time employed with the Borough as hereinafter pro-

vided:

Schedule: By definition - One (1) nok maum is qutvuont to
five (5) working days.

b.

C.

d.

Two (2) weeks vacation aftor completion af ane (11 y«r ser-
vice. .

one (1) additional day for each year oowplated after one year
until three (3) weeks are atteined (i.e. after cawleting six
(6) years of servicel. '

After the sixth (6th) year to the end of the eleventh (11)
year - three (3) weeks vecation is.granted.

Beginning the twelfth (12th) year, ane (1) sdditional day for
each year until four (4) wuks are attained li.c. after com-
plating s.ixtcan (16) ysars of service).

Section 2

Any officer who 1s entitled to vecation shall, at his or her
option, be allowed to take sald vacation in consecutive weeks and/or
days provided it does not unreasangbly interfere with Departmental opera-
tions and provided further that the Police Chief grants approval. Sald
vacation may be taken at any time ouring the calender year.

section 3

3



In general, and unless aperetional needs of the Department dictate
to the contrary, vacation selection shall occur on the basis of senior-
ity. All vacation time may be delayed to a tims based on operational
needs of the Department as identified by the Chief of Police. .

Section 4

Earned vacation shall be paid to eny officer who is laid off or
drafted by the militery. Those officers who have been laid off or
drafted by the military during the vacation year shall be paid vacation
pay on prorata basis.

Section 5

Lt e
Vacation tims shall not accrus during a leave of sbsence.
Section 6 ‘ Lo

pay in Lieu of Vacation = Any Borough employee sith the approval of
his immediate supervisor, may elect not to teke his entitled vacation
(or a portion thereof) and instead work his normal hours or shift. The
employee then will receive his regular salary for the vacation days
worked in addition to his normel pald vecation salary.

SICK LEAVES & LEAVES OF ABSENCE

Section 1 : : ~ -

' W

Funeral Leave:

é. Upon request amployees Shall be granted special leave with pay
because of death in the lumeciate family, including relatives
in the household, or for the death of other members &s enumer-
ated in Section 2 of this Article.

-
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b.

Such funeral leave shall be granted with pay for three (3) days.
Extension past the three (3) dey period may be granted by the
Mayor end Council provided circumstences warrant such an exten-
sion,

Definition: Members of the family are defined as the officer's
mother, father, father-in-lew, mother-in-law, grendfather, granamother,
brother, sister, spouse, brother end sister of spouse, child, foster
child and relatives of the officer that reside in his household.

section d

Illness or Inju

8.

C

Policy - An officer who is 111 or injured is not required to
work during the period of illness. Furthermore, the Borough
does not desire or expect the officer to return to work until
and unless he has recovered fram the illness. The officer will
continue to receive his normal uluy durlnn absences due to
dllness or injury.

Notification = An officer who is unable to work dus to illness
or Injury mey be required by the Chief of Police to submit a
note from the attending physician. The Mayor and Council will
be informed by the Chief of Police of any officer who is absent
for longer than ten (10) consecutive working days and will
remain advised concerning the natyre end progress of the {li-
ness or MJwy- 2l

Abuse « An officer who accumulates s record of chronic, perpet-
ual absenteelsm due to illness must eppreciate that, in absence
of supporting medicel documentation, such record will deleteri-
ously effect the officer's pcrfomm record and could ledd to
cause for dlsmissal

13 ..
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Family Member Illness - Time off with pay mey be granted to an
officer dus to illness of an immediate family member whereby
such illness requires the officer's attendance upon the person
who is 111 or injured, or which requires his being quarantined
by & physician beceuse of & disease which Is contegious. Simi-
larly, & officer may be given time off to attend an immediate
family member in the hospitel or other plece of recueration.
For all such instences, a written note of explenation from the

officer's attending physicien may be required by the Chief of
Palice. ‘ , ‘ :

e. QOccupational Injury = For @ work-related injury, an officer

will be paid wp to & full salary, which will be the net differ-
ence between workman's campensation benefits and the officer's
salary, until either a Borough-approved physicien  determines
that the officer is capsble of returning to work aor until the
officer's Pension Board places him on permanent disability.

522532&.{

Leave of Absence Without Pay |

4. A permmanent employee who desires to engage in & course of study

b.

_ such as will increase his or her competancy In his or her regu-

lar duties, with the epproval of the Mayor and Borough Council,
may be granted a speclal leave of sbsence for a period not to
exceed six (6) months. .

An employse who is ebsent fram work without officisl pemmission
or feils to notify his or her immediate supervisor that he or
she will nat report for work that day shall be subject to appro-
priate disciplinary action and loss of pay.

\
N
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section 1

Each employes shall be eligible for ane (1) day personal leave with
pay which may be used for psrsonal business. Personal leave time shall
not be carried over into succeeding years. Except in anergency situa-
tions, employees shall submit his or her request to the Chief of Police
forty-eight (48) hours in advance of his intent to take his personal
leave. Granting of personal day leave time shall be at the sole discre-
tion of the Chief of Police. :

‘ w

Beginning in 1984, a second porsaml day leave ldth pay shall be
granted to each officer provided that during the preceding ynr. the
individual officer is not involved in any sort of motor vehicle accident
with any Borough police car involving damage to the car in excess of
$500.00. Personal leave time shall not be carried over into succeeding
years. Except In emergency situations, employees shall submit his or
her request to the Chief of Police forty-eight (48) hours in advance of
his intent to teke his second personal leave day, if such has been
earned. Granting of personal day leave time and decision regarding scci-
dents to the palice car(s) shall be lt the sole discretion of the Chief
of Police.

ection 1

Blue Cross/Blue Shield: The aorww agrees to brovidl and assume
all costs for Blue Cross/B8lus Shield coverage under the 750 Series Plan,

Rider “J" and Major Medical and Surgical coverage with the New Jersey
Health Plan for all officers of the negotisting wnit.

Section 2

15



Death Benefit: If an officer loses his 1ife *in the line of auty",
the Borough will pay for Blus Cross/Blue Shield, or equivalent, for his
spouse and children until his ohildren reach legsl age end/or until his
spouse either dies, remarries or is Included in an alternate plan. Any
child who is a full time student shall recelve coverage as specified by

- the plm-
Section J

The Borough will cover cost of 8lue Cross/8lue Shield with Rider
wJ" and Major Medical, or equivalent, for any officer who is disabled
win the line of duty”. Such coverege will cease if sald officer becames -
eligible for medicare/medicald or shall be offered paid equi valent hos-
pitalization coverage by a future employer. If the enployee retires
with 25 years of service or at age 55, he shall continue to be carried
on the Borough rolls but the coverage shall then be at the awployee's

eaxpense.

VS . »

The Borough agrees to pay fa:" cluh.tno of unifomms for officers
wnder this Agreament up to @ meximum of $200.00 per year per.officer.

ShOIHING

ect 1

The Employer shall amply supp,ly all officers with uniforms and
equipment, including foul weather gear, as determined necessary by the
Chief of Police, Mayor and Council, whose detemination shall be final.
ALl expense for replacement of unifoms when worn-out shall be borne by
the Enployer. o

POLICE T
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The Chier of Police shall prov.tdn for posting of nouccs advising
enployees of the availability of schools ad seminars. The final deter-
mination of who shall be authorized to attend schools and seminars shall
be vested in the Chief of Police. -

‘Section 2 |

Employses attending police schools ‘and/or seminars which are re-
quired by the Chief of Police in order to upgrade the efficiency of the
Department shall be reimbursed for actual expenses dncurred, including

meals, tolls, and car expenses, in accordance with the schaduza estab-
lished hereln:

a, Fifteen (15) cents per mile ror authorind n.uugo if the
" eamployee uses his own cer. .

b. Actual tolls.

c. Flve dollars m.om fot dunch mu nat provided es part of
the school or seminar, ’ -

d. The cost of said saminars, schools or additional treining shall
be at the expense of the Employer if the employee is required
to attend. Employees may attend voluntarily with approval of
the Chief of Police. However, the cost of such voluntary
sominers, schools, or additionel treining shall be at the per-
sonal expense of the mum unless alternative arrangements
are mutually agreed ypon by the employee and Employer.

Section J

The Chief of Police will ensure that each officer covered under
this Agreement is given the opportunity to qualify twice a year with his

47



tirearm and additionally given the opportunity to acquaint himself with
other weapons as he may be required to use in the course of his dutles,
specifically, femiliarization with the 12-gauge shotgun by firing the
same on the range under the supervision of a range officer nt time of
qualification,

i

Section 1

Meals: Meals, at the rate not-to-exceed $3.00 for breskfast, $5.00
for lunch and $10.00 for dinner, will be paid by the Borough, when
appraved by the Chief of Pollce, in connection with an ass.lmnent out=-
side the Borough in duration of four (4) continuous hours oxv longer.
This is intended to cover expenses when testifying in court actions,
investigations, and for such other activities as may be required by the
Chief of Police. :

Section 2

Mileage: For the use of the employee's private car; mileage will
be paid for by the Borough to the Officer at a rate of fifteen (15)
cents per mile, providing the Chief of Police shall detemine such trans-
portation is necessary and praviding such trensportation is not by a
Borough vehicle. Such expenses will be submitted to the Chief of Police
not later than one (1) manth after the expense ls Incurred along with
recelpts for meals and other sllowable expenses. Mileage allowance will
not be paid to reimburse an emplaoyee caming to and going hame fram work.
S2URKNT

Section 1

The Borough shall equip each patrol car mn 8 sefety cage betnen
the front and rear seats.



aectdon 2

The aorbugh agrees to ntntdn all equipment in safe operating con-
dition except in emergency situations. The employee u{u not be re-
quired to drive a vehicle if it has been deemed unsafe by the chtpf.

Section 3

The Borough shall provide one (1) shotgun 'with sufficient amuni-
tion for each patrol car. The Borough shall supply to each employee
mece, canister end holder for same and shall replace all consumed or
defective canisters. -

Section 4 o |

No employee shall be required to perform any non-office function
without radio caonmunications at his disposal.

ction 1

.
+

Each member of the Bargaining Unit shell be entitled to & maximum
of One Hundred Dollers ($100.00) per year toward the cost of tuition end
books for college courses. Sald courses must be related to amployment
as detemmined by the Chief of Police and shall be epproved by the Chair-
man of the Public Sefety Caommittee. For payment, receipts shall be pre-
sented to the Chalmman of the Public Safety Committee along with a copy
of the grades received in the courses. The following payment schedule
shall apply: o

100X payment - A or B

50% payment - C
0x payment - D or below

PROBATJONARY PERICO

9



Nev enployess of the Department shell serve & probationary period
of one (1) year. During sald probetionary period, they shall be pald at
the patrolmen trainee level as set forth in the Borough Salary Ordinance.
Upon successful campletion and following the recammendation by the Chief
of Police they shall advance to the second class level of the salary
guide as set forth herein. ~

Sectien 2

Management reserves the right to hire a new probationary orriccr at
tm second class level should menagement deem that the cangidate's
experience and qualifications warrent this salary. Following successful
completion of the one (1) year probationary period and, following
appointment as a permanent patrol person, the new officer will remain at
the second class salary level for the following year. Beginning the
third year he will move to the first class ulcry level.

. ¥y 3 L}
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Section

IP an employee is charged with s violation of the law as a result
of acts conmitted by him in the performance of his duties as an officer
representing the Borough of Wenonah, the Borough shall reimburse the
employee for the reasonable costs of the services of the sttorney
selected by the employee to represent him. Sald payment is conditioned
upan the amployee being found not guilty. Employer shall also pay such

other legal fees as provided by statute. Said fees shall be agreed won
by both parties prior to engaging of any selected sttorney.

section 1 R



The Employer shall continue to meke contributions into the Public
Employment Retirement System pension and retirement plan on behalf of ’
those covered by this Agresment, according to the formula prevalling as
of the date of the execution of this Agreement and upon the torms fixed
by statutes ad the laws of the State of New Jersey.

Sadarind b

In the event that any federal or state uuumm. governmental
regulation or court decision ceuses invalidation of ay articles or sec-
tion of this Agreement, all other articles and sections not so invall-
dated shall remain in full force and effect, ad the parties shau rene-
gotiate concerning any such invalidated provision,

There shall ba no discrimination, Interference or coercion by the
Emplaoyer or any of its agents against the employees represented by the
PBA because of mambership or ectivity in the PBA. The PBA or any of its
agents shall not intimidate or coerce employees into membership.
Neither the Employer nor the PBA shall discriminate 'against any employee
because of race, creed, color, &ge, sex or national origin.

: W a
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Except as otharwise provided herein, all benefits which the
amoloyess have heretofore enjoyed end are presently enjoying shall be
maintained and continued at the Mohut standards by the Borough during
the temms of this Agreement.

The provisions of municipal ordinances &d resolutions applicable
to the members of the unit, shall remain in fyll force and effect,
except as specifically modified herein, during the tem of this Agree-
ment ad shall be as if incorporatod in this Agreement and as 1t set
forth herein at length. :



§action 1

Both partles recognize the desirebility of continual and winter-
rupted operation of the Pollce Depariment and the avoldance of disputes
which threaten to interfere with such operation. Since the parties have
established a camprehensive grievence procedure under which unresolved
disputes may be settled, the perties have thersby removed any cause of
work interruption. The PBA accordingly egrees, that it will not, nor
will any person acting in it's bshalf, cause, autharize or support nor
will any of it's members take part in, any strike (1i.e., the concertad
failure to report for duty or willful absence fram his position or stop-
page of work or abstinence in whole or in part fram the full, faithful,
and proper perfommance of the employee's duties of employment).

"o -

The above is interpreted that:

The PBA may be held lisble for demages for "wild cat® strikes,
unless the PBA In writing immediately end publically disavows
the strike and notifies the strikers to return to work. The
PBA agrees that any strike 1s @& breach of contract and that
such act removes a&ll impediment fram and pemits the Employer
to disniss or otherwise discipline employees t-kxna part In
that breach of cantuct.

[ ]
AN - '

ection 1 RE R

Definition: For the purpose of this Agreement, a grievance is
defined as & dispute between the Employer and any employee covered

hereby with respect to the auagod violation of a specific provisran to
this Agreement.
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Procedure: Any employee shall heve ‘the right to present a orui-g
ance as specified herein.

Section 2

step | - Chief of Police: Any ewployes who belisves he or she has
a grievance shall discuss it Pirst with the Chief of Police in an
attempt to resolve the matter informally st that level. If, as a result
of this discussion, the matter is not resolved to the satisfaction of
the employee, he or she shell set forth his or her grievance in writing
within ten (10) days of the date of the occurrence of the event giving
rise thereto and present it properly identified as & grievance to the
Chief of Palice specifying: ' B

a. the specific nature of the grievance and the cantrict clausc
violated; :

b. the results of previous dscusum.

c. the dete and time of presentation;
d. the relief sought. . S \

The Chief of Police shall communicate his decision to the employee in
writing within ten (10) days of receipt of the written grievance.

Step 2 - Chairman of the Public Safety Committee: In the event the
enployee remains dissatisfied, "he or she shall, no later than seven (7)
deys after receipt of the Chief of Police's written decision, appeal to
the Chairmen of the Public Safety Cammittes. The agpeal to the Chairman
of the Public Safety Camittee must be made in writing, as submitted to
the Chief of Police, specifically detailing the employee's dissatisfac-
tion with the decision previously rendered. The Chalmman of the Public
safety Canmittes or his designate shall attamot to resolve the matter as
quickly as possible, but within a period not-to-exceed twenty-ane (21)
days. The Chaiman of the Public. Safety Committee or his designate

a3



shall communicate his decision in writing to the employee and to the
Chief af Palice. a |

Step 3 - Mgzg;: If the grievance remains untnolnd to the
enployee's satisfaction, he or she may, no later than seven (7) days
after receipt of the Chairman of Public Safety Committee decision,
request in writing a review by the Mayor. All previous documents shall
be submitted to the Mayor with such written request for review and he
shall render a decision no later than twenty-one (21) days after receipt
of the grievance. The Mayor may, if he so dnins. indicete a designate
to hear and resalve swh grievances.

" Step 4 - Arbitration: In the event settlement of the grievance.is
not reached in Step 3, the matter may be appealed through the Arbitra-
tion procedure herein after established. Notification of appeal to
arbitration shall be made known to the other. party In writing within
twenty-one (21) days subsequent to the dntc of receipt of the decision
rendered in Step 3. !

In the event arbitration is requested, the perties shall endeavor
to mutually agree upon an arbitrator. If the parties fail to agree on
such arbitrator, they shall jointly request the ‘Americen Arbitretion
Association to furnish a panel of five (5) capable arbitrators. Each
party shall have the right to reject one (1) panel so submitted. The
party requesting arbitration and the Borough of Wenonah representative
shall each alternately strike two (2) names fram the agreed panel and
the remaining individual shall be the arbitrator. The fess and expenses
of the arbitrator shall be borne equally by the parties.

The decision of the arbitrator as set forth shall be restricted to
a determination of whether or not there has been a violation of the
Agreement as alleged in the written grievance and to the appropriate
remedy.: The arbitrator shall have no authority In any case to add to,
subtract fram or ajter in any way provisions of this Agreement.

]

Section 3 BN
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Miscellaneous

&

6.

c.

d.

f.

In the event & grievent is represented by himself or by an
attorney, the PBA shall bs notified by the grievent and shall
be permitted to be present et ell grievence meetings if such
be held. Copies of all correspondence shall be forwarded by
the grievant to the PBA ynder such circumstances.

Failure to file or appesl grisvances within specified time
limits shall constitute a welver and uttlmnt of the griev-
ance. :

Fallure of the Borough of Wenansh representative togive his
answer within the time limits provided at any step of the
grievance procedure will automatically advance the grievance
to the next step of the.grievance procedure, provided there

shall be no waiver of the u:utm notification requirements of
Section 2, Step 4.

It is'mdnrstood and agreed that nothing herelin contained
shall prevent either the Borough of wenonah: or the PBA and/or
grievant fram agreeing to walve ane or more steps of the griev-

ance procedure or fram agreeing to submit & grievance directly
to erbitration.

Neither the Borough of Wenonah nor the PBA shall subject any
employes grievant or employess appearing on behalf or in oppo-
sition to such a grievant to reprisals for perticipation in
the grisvence procedurs, - The grievent's papers shall not be

riled in the employee's file unless all prievance papers are
filed therein.

It is understood thet emplayess shall, during and not with-

standing the pendency of any grievance, continue to obsdrve
all assignments and appliceble rules and regulations of the
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Employes. until the results of such grievance and effects
thereof have been fully detemined.

. The decision of the srbitrator shall be binding on both par-
ties and appeal to the Courts is waived except #s to issues of
procedure and enforcement of such eward.

h. The arbitrator shall not have the pawer to award costs of
attorney fees to either party.

1. Law Enforcement Arm of the Borough of Wenonah: ::afers to
individually or collectively the following:. Sergeant, Chief of
Police, Borough Prosecutor, Chalman of the Public Safety Conmit-
tee, Mayor, Councilman, Public Safety Camittee, Borough Council.

2. In the Line of Duty: defined as engaged in carrying out the dutles
and responsibilities assigned to a police officer while either on

active duty or when responding during an emergency situation while
off auty. ) ‘

3. Political Activity: activities related to the actions and efforts °
involved in influencing the political opinions and ballots of other
persons. Such activities may include oral discussion (2), letter
writing, telephoning, participation in public meetings, and solicit-
ing or tendering monetary contributions.

RATION
§§tim 1

This Agreement shall become effective January 1, 1986 end shall termi-
nate an December 31, 1986. This anréamnt shall remain in effect during
any period beyond December 31, 1986 until such time &s a new agreement
is signed between the parties. (NJSA;34a-21) '
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IN WITNESS WHEREOF, the partiss have hereunto affied their signa-
tures. "

ATTEST: , . GORGUGH GF WENOGNAH

P s / Swo s
/// . o.'v"/".,- . / .'/.,'//I’) 4”{,"1’ ‘“/ "
Borough Clerk / |

. N -
VR Asl,

ATTEST: “ S N ERSEY STATE POLICEMEN'S
| BENEVOLENT ASSOCIATION-
- bOcAy 1122 .

.
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